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AACC ENTREPRENEURSHIP
CERTIFICATE PATHWAY

 AACC and Signature will be bringing an amazing
opportunity for AHS students!  Students who
successfully complete the pathway during their
junior and senior years will graduate high school
with an AACPS  high school diploma and an 18-
credit certificate in Entrepreneurship from AACC.
During junior year, the AACC classes will be taught
right at AHS and tuition reduction and scholarships
will be available for all of the classes!  

 We are beginning the process of identifying
students to participate in the first group.  We are
looking for current 10th grade students to begin
with the first of six classes in the fall.  Interested
10th grade students or families of 10th grade
students should contact Mrs. Hogan
(rhogan@aacps.org) for more information.

Coming Fall 2021

NEWS & 
FEATURES



What do a love of fishing and a calling to help homeless
veterans have in common or have to do with IBMYP or
Signature?  Ask Bradley Porter and he'll tell you!  Bradley
combined his love of fishing and desire to help veterans
into his IBMYP Personal Project that also connects to his
Signature Change Engineering 1 Class.  Bradley is
designing fishing lures and then selling them locally.  All
of his profits will be donated to the National VA for
Homeless Veterans, Baltimore Local Chapter of
Volunteer Services.  He had the opportunity to present
his project to the Signature Integrated Community
Stakeholders Team (ICST) and the team members were
all very impressed.  They offered up great suggestions as
to how to market his lures and reach a larger audience.
Several members offered to share his information on
their wide reaching social media platforms to help him
increase sales to have a larger donation for his cause.
Bradley's already reached $150 in sales and has pledged
to not stop until he reaches his goal of $500.  Contact
Bradley to purchase a lure and help him  reach his goals. 
 Way to go Bradley!  We are so proud of you!  You are a
Change Engineer!

SIGNATURE/IBMYP CONNECTION
Hooks for Homeless Heroes

Bradley Porter, 10th Grade



"THE 3 C'S IN LIFE, CHOICE, CHANCE, AND CHANGE.  YOU MUST MAKE
THE CHOICE, TO TAKE THE CHANCE, IF YOU WANT ANYTHING IN LIFE
TO CHANGE" -UNKNOWN

SOFT SKILLS
Signature Advisory Lessons

All AHS students in grades 9-12 have been learning the importance of Soft Skills in being

successful in life.  Research shows that only 15% of success in workers is determined by the

content/hard skills that they know.  The other 85% is determined by the soft skills that

they know and use on a daily basis.   Soft skills are critical whether you are pursuing your

lifelong career dream or simply looking for a part-time summer job.  Our students learned

some critical soft skills such as teamwork, time management, professionalism, critical

thinking, effective email communication, and leadership skills.  For more information on

soft skills check out www.thebalancecareers.com/list-of-soft-skills-2063770.    Special

thanks go out to the following AHigh staff who starred in, directed, and produced soft

skills videos for our students - Ms. Wheeler, Mr. Moskowitz, Mr. Koller, Mr. Serrano, and

Mr. Korbelak.  Look out Hollywood - here they come!

Coming Soon!  Annapolis HS, South River HS, and Southern HS are collaborating with our

business and community partners to offer a certificate program for students to become Highly

Qualified Job Seekers.  The program will consist of a series of 4 workshops (Skills Assessment,

Crafting a Resume, Getting the Interview, and The Interview).  Each session will be offered 2

different times to allow as many students as possible the chance to attend around their

schedule.  In addition to earning a Highly Qualified Job Seeker Certification, every student who

completes all 4 sessions will be given the opportunity to have a one-on-one session with one

of our business/community partners for a Mock Interview/Career Counseling Session with

feedback.  Certificate earners will also be placed on a priority list for advanced notification of

job opportunities, internships, and scholarships.

Highly Qualified Job Seeker Certification

AVID Second Quarter Strategy Highlights
During the second marking period AVID classes have been helping our students

prepare for their future by empowering our students to use One Pagers.  The One-

Pager is a strategy for responding to a wide variety of learning experiences, such

as reading a text, viewing a demonstration or presentation, or observing a

problem-solving scenario. It can be described as a collage combining visual and

textual elements that represent the student’s processing and thoughtful

response to a learning experience.  For more information, or for help using One

Pagers with your students, contact our AVID department.



AVID STUDENT ONE PAGERS

Daisy Ordonio, 9th Grade

Jaydy Mayancelo-Chimborazo, 9th Grade



CELEBRATED 
AVID STUDENT
Wahida Zaker
12th grade

Wahida Zaker is a Senior in the AVID program as
well as an AVID Tutor for 9th grade students. She
enjoys helping others in and outside the classroom
and is very active as a MYMLC youth group member
in her community. Wahida is focused and
determined to achieve her educational goals. She
has been accepted to Salisbury University, UMBC,
Frostburg State University and West Virginia
University. She will be majoring in Business
Management.

CELEBRATED
SIGNATURE STUDENT
Noah Tolman
11th grade

Noah Tolman is a junior in Change Engineering 2.
One of the tenets of this class is civil discourse and
Noah strives to be an excellent example of showing
this.  He is accepting of all ideas and will listen to
others.  Also, he tries to understand all angles of a
topic to be well educated and to ensure that he
shares information based in fact.  Noah engages in
healthy debate and offers ideas and suggestions to
further our topics.  Change Engineering 2 has a
focus on leadership traits, and Noah shows his
leadership capabilities in class and as he works hard
towards his goals.

Students of the Quarter



Ms. Brown & Ms. Beers & Mrs. Cochran - Science - Using Interactive Notebooks with their  students.

Mr. Wightman & Ms. Borges-Suarez - World & Classical Languages - Using Marking the Text with students in

their classes.

Mr. Bussink & Mr. Levine - Social Studies -  Using graphic organizers and argumentative essays with their

students.

Ms. Farness - World & Classical Languages - Embedding links and providing electronic word walls for her

students.

Biology Team - Science - To deal with the futuristic changes brought upon us by global warming and climate change,

students are designing biodomes that will allow humans to live in extreme environments for multiple generations.

Mr. Dziedzic- Social Studies- used the Structure for Creating Change asking his students, "How did the Ottomans

engage in Change Engineering in the Tanzimat era?"  After reading, students made inferences about which problems

the reforms sought to address, thereby examining the Ottomans own identification and analysis of the need for

reform.

Ms. Zeitlin &  Ms. Skinner - ACC - students brought about change by focusing on service to others by collecting

money & items for a baby drive.  They've also been working on vocational skills for Career Readiness!

Ms. Rothschild, Mr. Luciani, Mr. Posner & Ms. Benshaw - PVA - Senior Capstone projects revolving around themes of

change through art - students curated and included resources to learn more, opportunities to donate, and petitions

to sign to engage their audiences in actionable opportunities

AHS Staff Shout-Outs

Looking Ahead:
School Closed for Students - February 1
Professional Development - 2-hour early dismissal - February 10
President's Day - Schools Closed - February 15
Highly Qualified Job Seeker Workshops- February 23rd - March 5th
School Closed for Conferences - March 10
Easter/Spring Break - School Closed - April 1 - 5
End of 3rd marking period - 2-hour early dismissal - April 13 & 14

The following staff members were "caught" using AVID Strategies or making Signature Connections with students this quarter. 
 Which staff members will be "caught" during the  next quarter?  If you have any student work samples of AVID strategies or
Signature connections happening in your classes, please send them to Ms. Grate or Ms. Hogan for inclusion in our next issue.

AVID AROUND AHIGH
AVID Connect ions  in  the  C lassroom

SIGNATURE AROUND AHIGH
Signature  Connect ions  in  the  C lassroom


